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Abstract

Female migrant labor has been a realíty since the earlv I980's. For manv sixfo 
women, married or single, often bettereducated than their husbands. migraticn fcr 
work related purposes bríngs a positive hope of success as a housemaid eams 
$100/month in average (Eelens & Schampers, 200S)\vhen employed ©verseas. 
Nevertheless, many Migrant Housemaids (MH) become vulnerable lo  
discrimination. abuse and violence in their host countries. In spite o f  the 
manifestation of high economic sains. many women suffer and make a nesative 
impact on both family and society. Further the societal image of migrant female 
workers is low because of storíes of misconduct by some previous MH (Eelens & 
Schampers. 2008).

This study is a comparative analysis of positive and negative impact o f female 
migrant laborers on themselves and their families. This study was'basically a 
quantitati ve analysis. and families of Middle -  East - employed housemaids (N= 100) 
were selected from Godakawela DS División. Simple random sampling techmcqire 
was used in selecting Family units. Questionnaire and informal interview methcd 
were employed to collect the prímary data. The conclusión reveáis that positi ves of 
seeminglv high income have been undermined by the faiiure o f children in school 
performance, high morbidity rates and lifestyle of conspicuous consumpiion that 
leads to minimal savings. The analysis supports the hypothesis that the demerits 
of MH undermine the merits in terms of economic eaminss.
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Introduction

During the 1970s, the typical proftle of a migrant was that of a male bread- 
winner. Since the early 1980s. increasing numbers of women. often better 
educated than men. single as well as married, have started movins on their
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own to take up jobs in the Middle East. However, women’s opportunities 
to mígrate legally have bee.n more limited than for men in most countries 
(Chammartin, 2003).

While Sri Lankan women have beén known to have the highest literacy 
rates and highest levels of health care access in South Asia, they have 
experieneed many forms of gender-básed violence and gender ineqúálity, 
ineluding discrimination in económic spheres, (HRW, 2007). These 
manifestations of women’s unequal status in Sri Lanka are l'inkéd. to wómen’s 
decisions to migrate. Gender ineqüality manifesís itseíf ih labor forcé 
participation and earning power. In 2006, Sri Lankan womeh’s labor for.ee 
participation was 36%, about half the participation rate of men, (68%) (CBSL, 
2006), Female unemployment rate has been more than double. that of men’s 
for over three decades. Clearly, Sri Lankan women éarn' at the lower end 
óf the wage spectrum (ADB, 2006). Tbus Migration for employment grew 
rapidly after the decisions were takén at the Non Aligned Conference in 
1976 to grant more job opportunities that are available in the Middle East 
región to Asían cojintries (SLBFE, 2006).

As a nation, we have become dependént on migrant remittances. Total 
migrant remittances in 2007 would have paid .for the eqiiivalent of 20% of 
all imported good.s and Services. We wóüld have needed nearly 150% of 
net textile and garment exports to replace migrant remittances. The Sri 
Lanka Búreau of Foreign Employment is the govemment agency responsiblé 
for promoting, regulating and protecting the migrant workforce. Sri Lanka 
has the highest portion óf female to male migrant workers in Asia. Women 
accounted for 63 % of migrant workers,. or 913,000, of which 711,000 (78%) 
were employed as housemaids (SLBFE, 2Ó08).

There áre four reasons for Sri Lañkans to opt for migrant employment. 
First, the ecónomy is not generadñg adequate opportunities that meet the 
aspirations and financial needs of the labor forcé. This may be Iin.ked to ‘ 
regional disparities in economie aetivity. Second, the ongoing conflictstifled 
economic aetivity in the Northern and Eastérn provinees.. Third, owi.ng to 
the uncertainty about Sri Lanka’s future arising from the ongoing confli.ct, 
professionals continué to emigrate. Fourth, ironically, suceessive govemments. 
have actively followed a policy of promoting migration for employment to 
raise foreign exehange and reduce unemployment.

Mean while, worker attitudes towards local jobs are irtfltíenced b.y perceptions 
of social status, not just the earning potential. Over 700,000 migrants work 
as housemaids; yet, local demand for housemaids exc.eéds supply, as they 
are perceived to have low social status locaíly (SLBFE, 2008). Similarly, 
sedentary jobs in Sri Lanka, even at low levels; are perceived as having
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higher social status than manual ones. Migrant workers incur certain costs 
that would not apply to local employment. According to the SLBFE we.bsite, 
depending on the counrry of employment. currenlly a migrant worker would 
have to pay between Rs.70, 000 and Rs.200. 000 for visas, agenis’ 
commissions, work permits. regisiration, legal and other lees towurds 
recruitment in addition to airfare (SLBFE, 200S).

^According to the former Assistant Governor and Director of Statisiics of 
the Central BankofSri Lanka. MH (Migrant Housemaids) and their families 
incur the country non- monetary costs. First, the children of MH are 
unsupervised, neglected and sometimes even physically or sexually abused 
by relatives. Second, spouses of migrant workers turn to alcohol, drug abuse 
and altérnate sex partners. Third, some MH undergoing a drastic transilion 
from their rural lifestyles to the new work environment are unable to re- 
adjust on their retum, thereby leading to varied psychological and social 
problems. Fourth, some MH face traumatic experiences of physical and 
sexual harassment or nonpayment of their wages in their places of 
employment or even deportation at costs to the individual or State. Fifth, 
MH seeking employment outside of authorized and regulated channels have 
been deceived by unregistered employment agents.

In addition, there are long term economic costs to the country. It causes 
labor shortage from the perspective of .its own development in both skilled 
and unskilled categories. Sri Lankan* migrant workers lack organizational 
mechanisms and support Services, unlike the Filipino NGOs which provide 
Services such as legal assistance, counseling, temporary shelter, Financial 
and material assistance to those who are itl or have visa problems 
(Weerakoon, 1998).

Embassies of their motherlands in South Asian countries are not proacti^e 
enough to deal with the problems faced by migrant laborers and in móst 
cases these embassies are ill equipped to handle complaints due to the lack 
of adequate manpower and resources from their home coiintries (Gurung, 
2000).

The UN Convention protects migrants through the whole migration of 
process. These phases inelude decision-makiñg, pre-departure migration 
preparation, transit and employment at destination country, and retum/ 
reintegration. The UN Convention was adopted by the General Assembly 
on 18 December, 1990 and enfered into forcé on lsl July, 2003, after 
ratification by 20 countries. Presently 37 States have ratified the Convention 
and 15 States are signatories. Except for Sri Lanka, none of the other South 
Asian countries has ratified the Convention (Haque, 2007).
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However, most of the MH find it difficult to reach their main objectives. 
This study specifically aims to find out the recent trends related to socio- 
economic status of MH and their families before and after the migration. 
Also, it examines the changes of lifestyle of MH and whether they have 
achieved all objectives at the migration. There is a considerable body of 
literature that discusses the li ves óf Migrant Laborers prior to the migration. 
However, this literature has largely ignored the socio-economic behavior of 
MH after arrival.

Concepts and Theory

Migrant Labour

During the post - war period “contract migration” has been the dominant 
and most dynamic form of international labor migration. This phenomenon 
has become important increasingly within Asia only since the mid-1970s 
when the “Oil boom” began to generate dramatic economic transformations 
in oil exporting Arab countries (Athukorala, 1990).

Domestic work is one of the only occupations where legal migration of 
women workers has been recognized to be necessary in the Middle East. 
These countries receive thousands of women migrants for domestic work 
every year and their numbers are increasing in importance when compared 
to numbers of male migrants (Chammartin, 2003) The 1LO has been 
concerned with the plight of domestic workers for many decades. In 1965 
the ILO’s General Conference adopted the “Resolution concerning the 
Conditions of Employment of Domestic Workers” (ILO, 1965).

Some of the main issues the ILO has been interested in identifying are; 
hours of work, wages, workload and rest periods, social security coverage, 
contractual conditions and abuse.

Sending and receiving countries must enact legislation to safeguard the rights 
of MH in their own countries. Unless sending countries recognize the status 
of domestic workers within their own natiónal boundaries, it is difficult for 
them to lobby for humane conditions of work for their citizens in the receiving 
countries (Goonesekere, 1994).

Another ILO study was completed in 2001 and was entitled MH in UAE. 
The case of female domestic workers provides first-hand case study data 
to an Information guide on preventing exploitation and abuse of wo.men 
migrant workers (ILO, 2001).

Pyle (2006) argües that the transnational migration of women to perform 
caring labor is only one side of the picture. To fully understand the reality of
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who is accessing care jn the global political economy, wc musí takc a broader 
perspective and examine ihe flip side of these flows. The flip side has two 
key dimensiorís. First,. Pyle examines the level of care the women migrating 
experience by surveying the existing literature on their living and working 
conditions abroad. She finds that most experience deficiencies in their 
situations that are physically and émotionally stressful and unhealthy.

They are discriminated against for many reasons: race, nationality. class, 
religión, perceived morality orgender. Room fordiscrímination isenhanced 
due to the fact that.sonríe of them are undocumented or trafficked workers. 
Pyle (2006) provides many Creative ways they can resist abuse, although 
in positions of unequal power.

Next, Pyle (2006) also lóoks at the level of care these transnational migrants’ 
families experience in their absence. While they may be better off 
ecónomically, their emotional care is more problematic. Many women 
trañsnatipnal migrants are in contradictory positions -  expectéd tó eam 
money and b.e responsible for their families at the same time. However, 
their families experience care déficits (Pyle, 2006).

Remiftance Management

Remittances are probably the most visible aspect of the economic transactions 
made by MH. World Bankin jts Global Economic Prospects (World Bank, 
2006) stated that theofficially recorilédremittances worldwide havé reached 
US$ 232 billion in 2005-, more than double the amount of foreign aid to 
developing co.untries. for that year fJespite the emphasis on remittances 
sértt fróm developed countries to developing cóuntries, .there is alsó a 
signifícant South - South transfer. Iri thé UN püblication catalogue (UN, 
2006) UN Secretary General Kofi Arinán suggested that about one third 
of global migrants havé moved from one developing cóuntry to anóther. 
The report advocatés pjOlicies which s.timulate thé potential for migration to 
benefit alí parties invólved-receiving and sending cóuntries and the migrant 
families themsélvés (UN, 2006).This report has been criticized by Human 
Rights Watch for its foeus on developmenrrather than the local énforceable 
rights of migrants.- . C/ -

* i

The livélihóod of womefi, their families, and their communi.ties depend on 
labor migration and remittañees. Such á large migration stream, operating 
both in intefnátioñal áñd local contexts also inevitably affects concepts of 
money, vyork añd family structure (Gamburd, 2005). A central issue regarding 
the impact Of con trac t migration on labor exporiing cóuntries is whether or 
ñot migrant remittances help to strengthen the local econorriy in terms of 
prdductive investment. The housemaids spend mostl}> to meet their basic

*■ t
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consumer needs. Thus, it appears that the pattern of consumption of returning 
migrante is mostly dictated by their initial economic background (Athukorala, 
1990). This consumption may be considered as investment in human capital 
to the extent that it improves the health and the productive efficiency of the 
recipiente (Chandavarkar, 1980). -

MH earn about US$100 a month, a wage that has held steady for the past 
twenty years. They send their remittances to their families, who often use 
the money for daily consumption. Most families hope to save enough money 
to buy land and build a house (Gamburd, 2003).

It is interesting to note that, compared to other labor exporting countries in 
the región, migrant remittance seems to be less oriented to consumption Sri 
Lanka (44%). Studies conducted in Pakistán, Bangladesh, the Philippines 
and Thailand have placed APC (the average propensity to consumption of 
remittances in the range of 55 to 80 % (ILO, 2001).

The heavy emphasis on housing is understandable because such investment 
is instrumental in improving the social status of the family, which is the 
dominant motive behind the emigration decisión. Furthermore, in an 
inflationary economic environment, this is generally a good long term 
investment.

In 2007, migrant workers remitted about Rs.277, 000 million (US$ 2,502 
million) to Sri Lanka (SLBFE, 2007). This provided, on average, 1,45 million 
households with an additional Rs. 16,000 monthly. As a nation we have 
become dependent on migrant remittances. The latest Household Income 
and Expenditure Survey (HIES) 2006/07 (DCS,2008) recorded that housing 
stock afid access to Utilities, such as electricity, gas, telephones, safe water 
and sanitation, had improved further and that the poverty headcount had 
declined from 23% to 15% of the population since 2002 (HIES,2006/2007) 
(DCS,2008). Migrant remittances would have contributed substantially to 
family incomes and their improvements in the living standards.

Siddqui (2007) mentioned that in Nepal, there are data that indicate there 
was substantial reduction in poverty despite the internal conflict. The 
Demographic and Health Survey (DHS) and the Census data show a drastic 
improvement in the socio-economic indicators such as infant mortality, life 
expectancy, maternal mortality and health Services. One of the key factors 
responsible for improving the status of the people was remittances coming 
from abroad.

Looking only at the geographical disiribution of migrante within their own 
country and the household distribution of remittances will not provide the 
full picture on the poverty reduction in the context of the with “remittances
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hypotheses”. Sri Lanka’s experiences ¡Ilústrate that even though a large 
number of migrants going abroad are from the richest districts, and not the 
poorer ones, poverty reduction has taken place. In the case of Sri Lanka, 
27% of the migrants were found to be from the Western province, which 
produces over 50% of the GDP of the country (DCS, 2008). Monaragala 
district where the poverty indices are the worst has only 1 % of migrant 
workers. There are only 15% of migrants from the entire North and Eastern 
provinces (Ranasinghe, 2007).

Athukorala (1990) identified that MH save 96% of theirearnings and almost 
all of the savings are remitted horne. The workers of low occupational 
status usually tend to endure poor living conditions in the country of 
employment and sustain a high savings rate. Their desire to improve their 
economic status may be stronger than of those belonging to higher income 
brackets.

According to Athukorala (1986), the Self- Employment Program for returned 
migrants was introduced by the Research and Development División of the 
Ministry of Labor in December, 1981. This program is referred to as ML- 
MB Program (Ministry of Labor -  Merchant Bank Program). The aim of 
this program is to assist returning migrants who have substantial cash 
reserves to establish themselves as small scale entrepreneurs. The firsf 
joint venture workers’ company, Made Food Ltd, was opened in Februar.y, 
1985. Shortly thereaftei\ it ran into difficulties due to a lack of prior 
experience. Returning migrants belonging to skilled or unskilled categories 
are always left out because ot their limited savings, inadequate formal 
education and obvious preference for investment in cottage industries 
(Athukorala, 1990).

Sri Lanka, like most sending countries,barely concerns itself with the 
reintegration of the returnees, except for a skills development programme 
for the returnees of the GU.LF crisis. There are no social integration 
programmes either (Francisco, 1994).

Methodology

This study employed both qualitative and quantitative methods of data 
collection and analysis. A sample of 100 current MH was subjected to the 
study .The 18 GS divisions were selected using simple random sampling 
method out of 44 GS divisions of the Godakawela DS división. The actual 
number of MH in these GS divisions was 166. 100 MH were selected 
proportionately representing about 60 % of the WMH of the 18 GS divisions 
of Godakawela Divisional Secretariat. These are women who have worked
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in any Middle -Eastern country as MH and returned to Sri Lanka after 
completing their contracts or due to some other reasons.

The primary data collection was carried out through a self-interviewed 
questionnaire. There was also aneed to visitand identify activities of a 15 
day Training programme of SLFEB at Godakawelwa. That training 
programme was specially formulated to develop the level of MH to Middle- 
East Countries. The main source of secondary data was Annual Statistical 
Reports of SLFEB and Central Bank of Sri Lanka.

Objectives of the Study
The Main Objective of this study is to examine the Socio-Economic 
Impact of the migrant phenomenon on both Family and Society.

The Specifíc Objectives of this study were:

* To examine the most and the least influential reasons for Migrant 
Housemaids (MH)

* To understand the socio-economic status of MH prior/ after the 
arrival.

* To identify the changes of lifesty le following the migrant labor

* To check whether they have achieved all objectives post migration.

Results and Discussion
The above mentioned objectives were taken into consideration with the 
analysis of the questionnaires of employed on the fam ilies of MH 
(N=100).These families were selected from Godakawela DS División where 
the second highest rates of female migrant housemaids were reported within 
Ratnapura district (SLBFE, 2006). Almost all MH find employment through 
brokers and recruitment agencies and some of them rely on friends and 
relatives who have abroad. These brokers and recruitment agencies charge 
a large fee which is often borrowed at 15-30 % of interest.

This study attempted to find out the most and the least influential reasons 
for the migration of MH. Figure 1 shows that the highest influential reason 
was high household expenditure ( 24.2%).The Second highest reason was 
housing costs (19.2% ) .Third highest reason for MH migration was for a 
high income (16.2%).The least influential reason, was giving a better 
education to their children (9%). Although education is free in Sri Lanka, 
many women said that local employment options were insufficient to cover 
the education-related costs for their school-age children. These costs inelude 
the cost of stationery, clothing and transportation costs. Approximately a 
sum of Rs. 4,000.00-10000.00 becomes the averagé cost for a term.
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35 C2

First S a co n d  T h r d

Cholees

Cl 1 hgh household expenditure
C2 Education costs of children
C3 Expenditure forconstmction of Houses
C4 To have higher a living standard
C5 To earn a high income

Figure 1: The most and the least influential reasons for being employed as MH 
Source: Field Research Data

In case of consumer durables, most of the MH are quite satisfied with the 
achievements. The actual percentages of responderás who possessed such 
consumer durable are reported by the MH are summarized in Table I.

Table 1: Percentage of those who possessed home appliances at pre-departure and 
post-migration

Home appliances Pre-Departure
(%)

Post- Migration 
(%)

Increase
<*) ' i

Furniture 24.8 65.3 • 405 1
Jewellery . 12.2 í 77.8 i 65.6
Televi si ons 17.2 68.8 ¡ 51.6 j
Refrigerators 2.2 28.6 26.4
Sewing Machines i 15.6 : 34.4 18.8
Land Telephones 2.3 í - 38.2 35.9
Mobile phones 2.2 !! 44.6 I 42.4
Electric Fans 3.4 31.5 28.1
Gas Cookers 2.3 25.3 23
Cassette Recorders 6.7 í 56 49.3
Video/VCD 2.3 31.4 29.1 |

Source: Field Research Data (2009)

Migrant Hou\eniaid\ frota Ratnapitra District working ¡a the Middle-Eaxt:
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Table 1 summarizes the achievement levels of the consumer durables after 
migration. The highest percentage of appliances seem to have purchased 
by MH are as follows: jewellery (65.6%), televisión (51.6%), cassette 
player (49.3%), mobile phones (42.4%) and furniture (40.5%). Athukorala 
(1990) emphasized that remittances are mostly spent on ostentatious 
consumption and unproducti ve investment which do not contribute directly 
to the process of economic development.

Figure 2 shows that the first reason for inability to save was related to 
sending money to members of the family (34.1%). MH spend mostly to 
meet their basic consumer needs. Thus, it appears that the pattern of 
consumption of return migrants is mostly dictated by their initial economic 
background. In evaluating the implications of remittances for economic 
development, it is important to guard against the fallacy of treating heavy 
consumption orientation in the expenditure pattern of workers in low 
occupational categories (MH) as necessarily unproductive (Athukorala, 
1990).

The second and third highest reasons were associated with sending money 
to the take care of illnesses of family members and for the construction of 
houses and purchasing property. The fourth reason for leaving the Middle 
Eastern countries had to do with premature termination of contract (11.4%).

The study highlighted some of the changes that had taken place in their life 
style during their employment in the Middle East.

S.J. M. N. G. Saína rakoon
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First Second Third

Choices

Cl Premature termination of contraet
C2 Family expendí ture
C3 Illnessesof family members
C4 Payment ofdebts
C5 House constmction and purchasing pmperty
C6 Pinchase of jewellery

Figure 2: The Reasons for Inability tosavethroughthe Middle East Fmploymeni. 
Source: Field Research Data (2009)

Table 2 summarizes that most of the Mil «ot used to the Middle Fasternc

climatic condition and sacrificed their lives for earning money. Their most 
productive experience was the gaining of knowledge in the elecirical honu 
kitehen appliances. A higher number of MU got used to the Arabio language 
and traditions. A few of them experieneed separation or death of their 
husbands. The study also checked the benefits from their foreign employment 
as housemaids.

M igran ! H ousem aids from Ratnapnra D istrie t working in the M iddle Ea.st
The So c io -Eco n o m ic  ¡nipaet of the m igrant phenomenon on hoth Eain ilv and Soeictv
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Table 2: Important Adaptations made by MH.
The Change Agreed

(% out of total)
Living without freedom or free time 84
Getting used to a new elimatic condition 98
Full time employment for earning money 94.7
Loneliness away from the family 98.9
Living in a camp 2.2
Experiences living jail 2.2
Knowledge in using electrical appliances 99
Living alone, without any entertainments 84.9
Getting used to Arabic language and traditions 97.9
Separation of husband or death 12.6

Source: Field Research Data (2009)

Figure 3 shows that purchasing or repair a house was a major benefit 
considered by these MH. Only 53% have been cited as having achieved 
this benefit. When it comes to purchasing of a land, 20% benefited from 
this. 83% gained knowledge of the Arabic language and civilization. Sixty 
seven percent of MH improved their income level. The highest number of 
MH (89%) became experienced in foreign countries. Also 56% MH obtained 
a higher social status for their family members. At the same time, only 36% 
of the MH reported the higher health status by getting nutritious food. Only 
40% of sample were able redeem their debts.
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C1 C2 C3 C4 C5 C6 C7 C8 C9

O p tio n s

Type of benefits
\ C 1

Purchase /Repair a house

C 2
Purchase a piece or part of land

C3 Gainina knowledse of the Arabic lansuase and civilizalion
C4 Improving the income le\el
C5 Becoming experienced in foreign countries
C6 Attaining higher social statu^ for their family members

í C7 Improving health level through nutntioas food
C8 Redemption of debts ¡
C9 No special benefits

Figure 3: The benefits from their foreign employment as housemaids. 
Source: Field Research Data

Human Rights Watch (2007) also mentioned in their case studies nearly 
all the migrant domestic workers selected had cited financial necessits as 
a reason for their decisión to migrate. Further. they highlighted the fact that 
they migrated to build a house. purchase some land . pay off family debts. 
escape from an abusive spouse. pay for education irelated costs for their 
children) and pay for care of sick, unemploy ed. or elderly relames.

However, 20% MH cited that they were able to get none of the above 
benefits. The study provided information un the average pattern of sa\ ings 
made by the returnees. These inelude cash sent to Sri Lanka. cash brought 
to Sri Lanka and consumer durables brought. The average monthly 
máximum amount of money received in terms of remittances was 
Rs. 14,742.00 However, it ¡s observed that 40% of the returnees were 
reluctant to comment on this aspect. Forlhe question. "How much cash did

v v
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you bring with you?” the analysis found the minimum and máximum amounts; 
the minimum was Rs.5000.00 and the máximum amount was Rs.500.000.00 
However, 14% of the fespondents were reluctani to address this question.

The profile of MH is an importantarea of the study and covers the individuaos 
socio-economic status. In this context ,the age, educalional level and marital 
status become imporlant in providing an insighl into their current status, ll 
also indicates the ability of a MH to decide on matters vital in organizing the 
family life pattern. The profile, therefore, will be the framework by which 
the MHs’ needs and behavior patterns are projected. It will also become an 
important indicator of the MH’s ability to resettle and reintégrale once again 
in the home country.

The analysis shows that the majority of the MH were within the age bracket 
26-33 years (47.8%). In the local scene. however. the majority of MH are 
in the economically produclive age. 78.2 % of the sample falls into-the age 
of 25 or less than 25 years and 26-33 years age cohorts. This high proportion 
will be making its demands on the national labor market unless they secure 
employment abroad.

O

In the stiidy ,the largest number of MH (46%) were Sinhalese and all were 
Buddhists, followed by the Tamil category with (42%) and 4% out of them 
were Christians .The Muslim group repórted to be 12%. All the Tamils 
were from the estáte sector and working for the tea or rubber plantation 
companies.

Seventy six point eight percent MH were married prior to departure. Out 
of those who had returned, the percentage of those married had increased 
to 81.1%.The “separated” category had increased by 4.7% and yet 
“widowed” and “divorced” have remained the same. The “never married” 
category decreased by 9.2%.

Of all MH, 30.3% had completed ordinary level examination whereas 30.3% 
had completed year ten at school. It is significan! that the majority of MH 
have had 1 to 5 years of schooling. Another significant featüre is that 3% of 
MH had no formal education. Two percent (2%) had “Advanced Level” 
education. Human Rights Watch (2007) confirmed that although Sri Lanká 
has achieved the highest literacy rates in South Asia, gender inequality 
manifests itself in higher education (HRW, 2007).

The study revealed that the average amount spent for the migration is Rs 
21,003. According to the-SLBFE, the employers in the Middle-East send 
sufficient funds to recruiting agencies in Sri Lanka to be used for air fare 
and visa charges of MH .Accordingly, MH are currently not required to 
spend money for migration (SLBFE, 2007).
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Txventy percem of MH luid noi received the agrecd salary as mentioned ¡n 
their agreemems. When ¡i comes m iVII-i’s employincnt siaius (prior 10 
departure) the unalysis reveáis thai 33% wcre employed in permaneiu 
positions and 15.4% were employed as casual einployees.

OF the total number o í MH. only 19.^% were able to obiain employmem 
since their return. This dilTiculty may be due to the rcason that all of ihcm 

"were housemaids in the Middle-East and they lacked qualifications and 
experience in particular skiils. The Sri Lankan expcricncc suggests that 
skill ucquisition (human capital) through contract migración is notdcpcndahle. 
They are unable to find comparable occuputions in Sri Lanka with un aclequatc 
salary. 29.7% of the MH were neither employed ñor job orientcd belore 
migration. This perccntage has increased up to 37.4% afier the arrival. 
They are not willing lowork but prefer stay as housewives. Unfortunaicly. 
the M.H uftej migration find it dilTlcult lo adjusr to the previous job.

Athukorala (Í99Ó) aj.so mentioned the perccntage that ‘remanís outsidc the 
labor market is the highest l'pr housemaids (93%). The overwhclming 
majority of housemaids come l'rom the so called non- labor market 

. represéntatives of housewivtrs and they remain as housewives once they 
retufo. It would heíp them to take cure of their chiklrqn and spouses bv 
éxtendi ngtlléi r empriona! support..

The number of self-employment actiyities has increased al'ter migration (up 
to 9.9%),a 3.3% i_ncrea.se. This :¡s significant. as these MH llave startedy

‘their o-wn ecoñomic actiyities such as. smaíl holder tea planta!ions and- 
home-made Food industry. Athukorala (1990) idenlified the ‘'AvindlalV* nature 
of re mi t tunees does not seeni to llave led lo extravagant and conspicuóus 
Gonsirniption as is wi.dély allégecf Whatevei: money is le IT afier meeling 
theJaasic needs of the families is inadequate For’any woiahwhile investmenl.

* m. é i

:Of the sample 14:3% aré iiot satisfied with the Service of SL.BFE. They 
qfted that they get neither compensation ñor proper Service in the case oF 
troubíe abroad. ■

0 f  the total number of MH 38.7% liad houses which wcue owncd bv tea/ 
rubíb.er plantation compaiiies before the migration. But aFter migration lilis 
ównership has neduced to 3 i.5%.

O í thé sample, the ównership For houses has increased úp lo 19.2%: by 
. sélf and spouses. 13.7% and.5.5% respectively alter migration.

Forty eight point seven percent M;H at thepoint.of migration leFt their children 
with theirhusbands and 2 1.2% MH decided to keep their babies Ibr better. 
security with their husbltíids- and otlier guai:diaiis such .as their mothers.

Migrunt Nouseipaids froni Rauutpunt fáisteiet \nirkinx ht the Middle*lütst:
The Soí itf-'FAjntnmic imptt'et óp dié tnigrwti pheinnneium un htnh Family and Soviet?
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sisters or o ther re la tives. T he rest 30.1 % o f  l'he M H kept their b ab ies vvith
their sisters. brothers. m others and m other in lavvs.

*

M o sí o l'th e  M H left their b ab ies .T he study sh o w s that the m ín im u m  age o f  
the infant girl w as six  m onrhs and o f  the infant boy w as three m onths o íd . 
the m áxim u m  a ge  for fem a le  ch ild  and m ale eh ild  w as 25  years. A thukorala  
(1 9 9 0 )e x p la in e d  that in the so c io  cultural c o n te x to fa c o u n tr y  lik eS r i Lanka, 
the m igration d ec is ió n  o f  a fem ale undoubtedly in v o lv es  a h eavy  opportunity  
c o st  in term s o f  separation  IVom the fam ily  and liv in g  in a sepárate culture.

T h e study sh o w s the m ín im um  period o f  stay in the M id d le  E ast w as three  
m onths and the m áxim u m  w as 12 years. 4%  o f  ch ild ren  w ere  bad in health  
during their m others' stay in the M id d le-E ast. In m ost o f  the c a se s , thcse  
ch ild ren  w ere  su ffe r in g fr o m  lo n g  lerm  illn e sse s  such  as asthm a.

Conclusión

T h is study m ain ly  a im ed  at f in d in g o u th o w  th e S o c io -E c o n o m ic  Im pacto!' 
the m igrant p h en o m en o n  on both F am ily  and S o c ie ty . A s a sp e c if ic  
o b jec tiv e , the m ost and the least in flu en tia l reason s for the m igration  o f  M H  
w ere  n o liced . T he h igh est in fluen tia l reason for M H m igration  w as hi'gh 
h ou seh o ld  expendí ture. T he least influential reason w as the h o p e o f  educating  

children.

T h e seco n d  o b je c tiv e  w as to  understand the s o c io -e c o n o m ic  status o f  M H  
prior/ after the arrival. T hree percent o f  M H had no form al ed u ca tio n . O n ly  
2% had A d vanced  L evel qualification . N ext, this study exam in ed  the ehanges  
o f  life s ty lé  in relation  to the fa m ilies  o f  M H al'ter m igration . In th is c a se , it 
¡s very  im portant to search  w hether they h ave a ch iev ed  all o b je c tiv e s  at the  
tim e o f  m igration .

w

M H  ach ieved  so m e  consum er durables after m igration. M ost o f  them  brought 
J éw ellery , te le v is io n s , ca ssette  record éis , m o b ile  p h o n es and furnilure. 
H o w ev er , the a b o v e  m en tion ed  co n su m er .durables w ere  very  o ften  used

* l

for p a w n in g  p u rp oses al their n ext m igration . T h u s, so m e  M H  h ave  b een  
partially su ccessfu l ch an g in g  th e ir life s ty le  w hereas the m ajority h a v e fa ile d  
in th is regard. T h e M H h ave  e x c e d e d  in h an d lin g  k itch en  a p p lia n ces . T h e  
m ain reason for inability  to sa v e  w as in term s o f  sen d in g  m on ey  to m em bers  
o f  the fa m ily  fo r  h o u seh o ld  co n su m p tion . T h e T ra in in g  D ep artm en t o f  the  
S L B F E  has recen tly  rev ised  their training sch ed u le  in w h ich  they  have  
in troduced  to p ic s  such  as R em ittan ce M an agem en t (S L B F E , 2 0 0 8 ) .

M o st o f  the W M H  got u sed  to the A rab ic lan gu age  and trad itions. A  fe w  o f  
the M H  had separated  from  their husbands or ex p er ien ced  the death o f  
h usb and  duri ng  thei r stay  abfoad.
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T h e stu d y  al s o  ch eck cd  thc b en efits  from  their lorc ign  c in p lo y m cn i as  
h ou sem aid s. O n ly  a h a lf  o l ihem  liad a ch ieved  h ou siim  h cn efit. o n lv  20Cí 
purchased lands. M ore ihan a h a lfo f th e  M U  im provcd  thcir in co m e lev c l. 
H ow ever. 20%  w ere noi su c c e ss lu l se u in ii anv b en efits . M ost o f  thcm  hadw w J
relurned due 1 0  prematnre lermin'aijon o f contraéis. The rcasons for 
termination o f contracl were related 1 0  homesickness. illnesses. ¿¡ivint: 
inaccurate information. for being away for a lew months and scandal o f  thc 
fumily or harassment by husband.

F inally . the e c o n o m ic  a ch iev em en ts  o f  M H facilíta te  thc b asic  n ceils  and  
barely  ad d resses the in co m e security  and luxuries. S o n ic  o f  the M il  left 
their bab ies. as yo u n g  as 3 m onths at lióm e. W om cn's lo n g  lim e  absence.s 
disrupted w id e ly  accep ted  gendcred  a ltribu iions o f  parenting ro les w ith  
fathers and fem a le  relations takinti over the h ou seh o ld  tasks. A m inoritv  o f

* W  *

children exp erien ced  bad health during their m others' ab sen ce. An im provcd  
data b ase is n eeded  al a national levcl and ¡n Sri Lankan e m b a ss ie s  in 
rece iv in g  countries. A s the regislralion o f  MH is n ow  com p u lsory  additional 
in form ation  co u ld  be gathered from  lilis ex erc ise .

M H  s a y  th a t e c o n o m ic  d i f f i c u l l i e s  p r o v o k e  m ig r a tio n  and  a s s e s s  
co m m itm en t to kin in financial term s. T he eovern m en t a lso  b en efits  from  
rem ittan ces. N c v e r th c le ss . sta k eh o ld crs (v illa g e rs . p o lit ic ia n s . and the  
national m ed ia) w orry about the soc.ial co sts  borne by ch ildren . T h e Sri 
Lankan govern m en t has considered 'banninu  the m iera lion  o f  w o m en  w ith  
ch ildren  under the age  o f  five .

Over the past quarter century, MH have succeeded in som e o f their goals. 
CuiTently, some o f their children are iioinu abroad to some otlier destinations.

*  w  c .

but w ith  a n ew  s e t o f  so a ls . T h is suuuests that the elT ons o f  m iurant m others  
to im prove their children\s 1 i ves w ill have an e liec t on global m igration p a n o lis  
in the future.

A cco rd in g  to the (S L B F E . 2 0 0 8 )  w hen the e m p lo y e e s  are in thc host 
country. they  sh ou id  repay all charges such  as air la re and v isa  ch arges to 
recru iting  a g e n c ie s  in Sri Lanka. H ow ever. o ftlcers  o f  the S L B F E  h ave  
req u ested  not to  pay any charges to recruiting a g en c ie s .

P oor m o n ito r in g  o f  labor recruiters has a llo w e d u n sc r u p u lo u s  labor agen ts  
and their u n licen sed  su b -a sen ts  to dem and ille sa l. exorb itant le e s  IVom 
p ro sp ec tiv em ig ra n td o m estic  w orkers, leaving them  h igh ly  in d eb ted . Labor 
agen ts h ave  o ften  d ec e iv e d  w om en  about their co n d itio n s o f  em p lo y m en t. 
in c lu d in g  the country  w here they w ill work and their salary. In m id -2 0 0 7 . 
the g o v ern m en t institu ted  m easures to provide m igranr w ork ers greater  
in form ation  about their em p loym en t contraéis: the im pact o f  d iese  elTorts is 
not y e t clear. O n ce  abroad .d o m estic  w orkers face a w id e  range o f  a b u ses .

Migran! Ilouxcntaidx from Ratnapura Oi.urict uorking in thc Middlc-Ta\t:
The Sacio-íiconomic hnpat7 of thc ntigrant phcmnncntin an hoth Tamil* and Socicty
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Sri Lankan con su lar o ffic ia ls  often  providc liltle  or no a ssistan ce  to clom esiic  
w orkers w h o  approach them  vvith ca ses  o f  unpaid w a g es  and abuse.

There is a need for p o licy  form ulation and im plem enlation at national. regional 
and International le v e ls  lo  m in im izo  and a llev ia te  the p rob lem s o f  M H in 
the A sían  reg ión .

T h e se lf-e m p lo y m e n t op p ortu n ities lias a lso  im p ro v ed  in the area s lig lu ly  
after m igration . T h ey  en g a g e  in a c tiv itie s  such  as sm all h o ld er  tea/rubber  
plantations and catering food  i ten is. T h e a n a ly sis  co n firm s that the dem erits  
o f  M H  underm ine the m erits e c o n o m ic  earning*.

T h u s the fm d in g s  g iv e  us the in sigh t into the d y sfu n ctio n a l fam ily  slructure  
o f  the M H  p op u la lion . A pparently, the M H  are in pursuit o f  tw o  o b jec tiv es:  
(1 ) to  im prove the quality  o f  lite  and (2 ) to gain  in term s o f  e c o n o m ic  returns. 
H o w ev er , the p resen t study se e m s  to co n tra d ict (1 )  and o n ly  partia lly  
su p p orts (2 )  T h erefo re . under the g iv e n  c ir c u m sta n c e s . w e  can  sa fe ly  
con clu d e that the governm enl is justified  in m oving  forvvard w ith the.legislation  
to prevent m others w ith children aged Uve and under from  w ork in g  overseas  
as m igrant h o u sem a id s. C urrently. the g o v ern m en t is in the p ro cess  o f  fine  
tun ing the p roced u res u sin g  all o f  th ese  d o cu m en ted  ex p e r ie n c e s .

S in c e  the present study is o n ly  representad ve o f  a c r o ss -  se c tio n  o f  the 
district o f  R atnapura (i.e . G od ak aw ela  D iv is io n a l Secretariat D iv is ió n ), the 
fin d in g s sh o u ld  b e  in terpreled  w ith  cau tion . Further research  is n eed ed  to 
ex ten d  and c lar ify  the present fin d in g s . It w o u ld  be in terestin g  to see  if  in 
fa c í the D istr ict o f  K u runegala  (i.e . vvhere ihere is a h igh  in c id en ce  o f  
M H ) w o u ld  support the present in v estíg a tio n .
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